
 
FAQs 

 

1) What is the most common method of evaluating physical education teacher 

in schools? 

Ans. Observation of teachers in the classroom or in the field/gymnasium. 

2) What do you mean by accountability in teacher evaluation process? 

Ans. Accountability as an evaluation process may be simply defined as a means 

of holding the teacher (and other staffs) responsible for what the students 

learn. 

3) Why it is important to involve student in the evaluation of physical 

educator? 

Ans. Because, student is the one of the most exposed person to the teacher and 

his or her methodology.  

4) What is self-evaluation? 

Ans. It means to look within oneself, for the sake of improvement oneself. 

5) How will you define independent evaluator? 

Ans. Independent evaluators are hired hands who are thoroughly trained and 

familiar with the subject area they are evaluating with teaching and 

administrative background. 

6) What is the new trend in teacher education process? 

Ans. The new trend today is toward performance based teacher education under 

which, the prospective teacher is evaluated, not in terms of course taken, 

but in regard to certain competencies (skills, knowledge, abilities). 

7) What are the common methods used in evaluating physical education 

teachers? 

Ans. Three methods are mostly adopted viz. observation of teachers in the 

classroom or in the field/gymnasium, student progress and, ratings. 

8) What do you mean by prospective teacher? 

Ans. Mostly refers to students who enrolled themselves in undergraduate or post-

graduate teacher training program. 

9) What should be the main objectives of staff/teacher evaluation? 

Ans. The main purpose of evaluation should be concerned with helping the staff 

member grow on the job. 

10) What is the advantage of choosing teaching physical education as a career? 

Ans.  Probably most important is that it offers an opportunity to help shape 

people’s lives and promote a healthy life-style. 

 


